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IDERTIFIERS 
ABSTRACT 

Sexual harassaent of Penn State students ^ school 
OBployees tras studied in 1982. The research focused on harassaent by 
ea^loyees who bad power over the sttMlent or who were in a position to 
affect the student's educational experience. A randoa sample of 515 
full-tiae feaale students was asked whether university ei^loyees had 
avers staro'i at or coaaented on her body in a su^estlve way, or 
directed reaarks or jokes toward her; aade unwelCMM requests for 
dates with her; requested or deaanded her participation in sexual 
activity; or aade physically aggressive sexual advances toward her or 
touched her in an objectionable way. About one out of four (24 
percent) of respondents had been harassed in at least ona of the ways 
described. It was estiaated that of the 11,800 full-tiae women 
students enrolled at the caapus, about 2,800 had experienced soae 
sexual harassaent. Nine percent of the respondents had experienced 
either physical harassaent or requests/deaands for sex. Eight percent 
had experienced unwelcoae requests for dates. Inforaation is provided 
on the characteristics of victias, the power relationship, 
consequences for the victia, and reporting of incidents. Ways that 
the university can reduce sexual harassaent are also discussed. 
Excerpts of cooaents by respondents are included. (SIf) 
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Sexual HarassoMt of Students 
at 

The Pennsylvania State Oniverslty 



h««n aware that students are soaetloas 

Although educators have long been aware xiw 

„,u3nv ^.rasse. at «,hool. we still Mv, «r, Uttle infor-tloa on 
..e .«.ent of such ha«S3«nt it. « tne ^.action.! 

,„v„«t. ..re ,p«incally. «.U, we ^ that s.xu.1 ^ra„-nt 

tne tnciaent,. their f^,ue„e,. or t..ir eff~t on t^ student. 



involved- 



.Mnn of this report presents data which leave no 

The nrst major section or tnis repoi k 

.,o..c .exu,l ^r.««nt a a«-iou. pro.la. at Pann State, aa it 

«t ot.er universities (Benson an. Tno»on. 1982, U.tt, «.iU,. ««- 
H^3.. „8.; Wilson .reus. 1,83; Perry. 1983,. «o«n students at 
Pe„„ S..te frequently fin. tnat tHev -.at interact -itn educators -.o 

...1 interest in tHe„ -Hicn is inappropriate ana -.icH un-er.ine. 

"he. t'flt:cationril process. 

„ .H. e,p.rienoes of people at other universities to surest a „«-.er 
Of t.e university coul- i,^rove its sexual narass«nt 

.e..ce the incidence of harass-ent and to deal with it »re 

#?ffecnivelv when it happens. 



Sexual Harassment at Penn State 
What. P-ex'n' Harqssfl!«nt? 

In Its broadest sense, the ohrase "sexual harassment" re^^era to anv 
ob^ectlonftble esrohasis on the sexuality of one person br another. 
However, a fnor« restplctive use of the tera has recently taken 
ppeceieno'f ove- the general i8eanin«, and "sexual harassaent" has ooae to 
he as«jo--iate.i with Incidents in which orffanlzationallv hased power is 
the ari'Ac^ii Piernent. As Benson and Thomson f1<J8?) have out it, the 
problem Is on« o*" the "confluence of authority relations and sexuftl 
interest." Th<3 report Is concerned with the sexual harassment o*" 
student.-? hv eBplovees of the fJniversitv, and will focus on incidents 
whloh meet three criteria. 

1. The incident involves conduct of a sexual nature, verbal or 

ohvsioal . 

^. "nvi conduct is ob.lectionable to its recipient. 
^. "^he initiator is a ttiiversity eaployee in a position to affect 
the victim's educational experience, academic record, and/or 
emDlovraent or other opportunities based on educational 
experience or record, 
i'wo asDects of these criteria need to he hii^hl lighted. First, the 
focus is on emnlovees with power over the student. Incidents of 
harassment frora Penn State emolovees who had no oower over the student ' 
in question, fho«vh encountered in our research, are not included in our 
statistics. The data presented below deal only with harassment from 
people who were In a positi«i to affect the student's educational 
experience , 



,„„„^,.. or.t^-i.i "aK" no r€feren» t« tne InUUtof!! 

,nt«nt to r,i.^u.-.e orranlzatlonxllv haMrt power. The -eetDl«.t of 
„nw«l.o« .e.,.al .on^uct fr«. . p.r»n in . position of aut^rttv M« no 
dir^or to the Intentions of the haraeser a«4 eannot that a 

r.huf will n.t be «et W retaliation. *. In .11 P<«er relations 
thP :K...t!>lUtv of retaliatory action suffices to create . ooerclve 
att.„Mon for th. subo^linate. Therefore, the professed or Inferred 

tntentfcna of the Initiators cannot he the hasls for deflnln, sexual 



nurms me Sorlnn Term, 1""!'. interviews were conducted with '^l'! 
-.11 tin^e f^«^le students at Ihlversity 'ark representing S7« o' a 
target sarole oo«,osed of two groups: a strict random sa-le of 'O-i 
,radu.te won^n ,nd a strict random sample of ?0-^ -ndergraduate women. 
The '•ace-to-face Interviews lasted from 1" to CO minutes and were 
condiioto'i hv trained interviewers. 

The oare1.t random selection process, co,*lned with the high 
e„™i«nlon ra^.e, minimizes the posslblUtv sampling bias. Systematic 
hlas '.on -eoortmg errors due to forgetting and/or .rt.arrass.».t might 
^.e th. ..ti.a.es of the extent of harassment a bit low. but we believe 
tnat tne oar« taken In Interview construction and administration has 
™i„l.U«d such problems. The depth interviews elicited detailed answers 
to a number o- questions about the circumstances In which harassment has 
about the responses of its victims and of the .diversity. 
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-V resnl'-r* of ^h.» invftsUi^ation will be p.wnte^l in two oarts. 
Flr«t. ..nri^r. cf brief exoerots from the Interviews will provide a 
senBP. in the Recipients' own words, of the nature of sexual harassment, 
and so^ ^«neral figures on frequenev will be «lven. Second, data 
will he .renentM on characteristics of the Incidents, their initiators 
and their recioients. 

'^he **iior '^'\t>«n o^" Sexual Ha^^^ssment 

Tne ^.*.n-rat ierinition o*' harassment (p. D includes incidents 
which r^v v.rv iramaticallv in their particulars. Therefore, in order 
r.o a.old .mM^ultv and to take definitional issues out of the hands of 
tne responier.t., questions .ere organized around four specific tvpes of 
inciden^«. 'The oomplete interview schedule is available from the 
author'., "acn woman w.s a^ed whether anvone emoloyed hv Penn State had 



ever 



-,t,rPd at or comnenteri on her body In a suwstive wav; or 
.lir^..ted s.i««?estlve remarks or 1oke« towards her; 
P, "lad^ inwelcome requests for dates with her; 

..e<i„...ne.l or demanded her oarticipatlon in sexual activity; 
4. rn^d*. ohvsicaUv a^ressive sexual advances towards her or 
toM^h^A her on an ob.iectlonable wav. 

^^^^^^^e behavior : Remarks, sta^i^ 

Approxin.t.lv one out of every five women whom we interviewed had 
experi^noad .u.gestive remarks, staring, or co«nents on her body from 
.om.no. m . position of Power. Although such incidents do not 
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h«ras<»m.r;r . nn««r ^ont«.^ U often n^A 

.n.^..ve. to unlets of .... Heh.v.or rec^t feelin. un^for.a.U. 

^ f*.Piin« that mav affect decisions such as how 
.c to cla„. -.are to sit. v.et.er or not to see. help fro- a 
p„rtK....r ,r.^e..«.. -.^-t courses to t..e In tHe mt.re. ^ so on. » 
re« .r..-<- e.a^l« uresente. .elo« to P^ovi.e s sense tne tone of 
,u.„ <.n^l.^.r,.. rirst t.re« are rro« «raH,.te students, the. last 

, ^ «new T wa, hreaWng «P with ^""f''*^";'- J^" l^"'^ 

::i;ht. H, w-i-^ -«:J'?-sHi";t r„ a 

trou^^rt ,sHo.,Mn't have hart to out un with It. 

.^r. ^e. l«.e comments llXe vou-U .o far heca....- vo-re 
v/r; .tttraotlve, vou-re comfortahle "'J'' 

*he ^ve frnthe^-) than at mv eh«st. 



-..nfsu^., .ni th.n T ^^^^ J/^'^^J^ focal point, hut it 
■nove'1 niv .3*>at necause ^^t first 1 
nontinued no matter where I S'Jt. 

«. 4- 4.h<«i <*lass anrt TM notice while 
nio. T .,.e. to sit in the ^'^"^^^'.^^^.'^i"^ over to m side of 
^ w-... l^Pturlne: h*=."l look over ^ lot and wai3« o ^-Kends 

r.;..... On.nti.e3 -^-'te-3:!,-1ria^ tee:?;«.^It »ade «e 
.,^,,1^ 'i!-.o conin^nt ^'^^^^^^^ ^^^^ difficult. T «»voided 

r-I/rrrn^eTorr/orore T arral. to «o. 



s:o mi'. 



^o'vi !r, t»o.^e .-i^ans," ^cnnents ii^e ^n.^^, 
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knv'-r.inir no <^et m.^ i'^ri rated. ^ does tnis to other izirls In th« 
jHHicr, vmi ^ist lrf?n'>re- It. Tt haopens all the timet ^nd you lust 
have tn it^nore it ind not let It bother you. 

^^nw<^l^om^■ rnqiiestg ^cr dates. >ie out of every twelve ^emale stiidentA 
hir^ to ip-;! with unwelcome requests for dates fr<» aomecme in a position 
of power .^vrer her In the ^Miversitv. The dating of subordinates is a 
nrac^tlcf* rer?%rdln*5 whl-3h ther^ seems to be conslderaWe ambivalence In 
' *ie a«^a<^iHinic f^ommiinitv. The isstt^^ was iHit In th<n way hy the official 
who handles harastiment Incidents at one maior university: "We dcrfl^t 
want tn inter**ere u'ith tru^ love." "Hip 5iubtle orohlem, ho%*ever, is that 
true love Phoul^ be Interfere'^ with If it is unreclorocated and foisted 
Hon a .Siihor^:tnatM. Tnerefor^, while on*r m1«ht take the Doslton that a 
welcorae i^eq^e-st for a date doe.-? not constitute harassment, a ^on^^em 
with the Ing^osition of relatlwishlns on subordinates does lead to the 
con^lu.sion thi* it in always inappropriate Tjr a person in a po5?Uion of 
power to .^i huborllnate, because nuoh a r^qfiest Is ootentlal 1y 

harasf^inr. 

^)nt_- i^tnr!." ,3sue whloh IS some^irees ral3**<1 with roi^ard to requests 
^\ir- dater u 'n^ir s-:%'ual natur*?. While it could he argued that many 
datmp: re lat lonsnips are non-sexual, the datini? situation is likelv to 
If^ad ♦'.o sex. Fu«^t h^rnore , the line between reouests for dates and 
'•eot:ests ^r,r mhx Is o^ten verv thin. ''*he ^Irst exarm^le illustrates this 
haste ar^^isr^iit/. 

0^^. {He- ssked w out and I r^nisci. Alwava bein« around and 
iokes dir*>ot#^d towards nv bodv. He kept telling me about spare 
ma^^^e3s•2S he had bought to soundproof his apartment, hut hinted 
th,^\' rnwi^ he uned for other ourposes, r^o T knew what he was 
nintin^'. ;.t. Hr»'r. one of the neople who are to read nv thesis 
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,^.enr.1. ' w.nt*^ to frUndlv and n^r alienate 



Tt.« s-nr... ex-,p1- w.. cho,,«, 'or it, Ul..»t«,tion of son. of the «o« 
,„Ml.. ...oh «.lv«n..« on th. qualltv of « sturtenf. «iue«tloo. 

•ffeo's "f wf.:oh the harasser mav B« entirely unaware. 

< Hp was a prof from (another Hepart«nt) ""j''*"",?' » 

contrihutBi to nv not wantlne to <1o It anvaore. 

jeguest. or oer.an.s fon St-- "^"^ ^^"^ ""^ 

invo-.ve. r, re...e,t or d«»,nd 'or s*rual Involvement . <*e out of every 
-Iftv «on,en Interviews) had e«>erlen«.'. thla tvoe of harasa-«.t. "m. 
following exa,»le, an ,m<1er«ra<1uate deaUn, with a profesaor. orovWe. a 
,tr.Mn« inu.tratlon of th« potential for a request to be tr.n,for«Kl 
into a denan. when the^e a confluence of sexual Interest and 
organisational Iv derived power. 

^T^^.^^^J'^C^Xr^ ldTZ«.o^ assl-»«ents 

- n '^r/"re:;i::ro.r\rrrffe: 

3;ra„"hou.?i ■r°o;i:'<;cfSe':"'Th';=s^-]e;di.ness "l^'-^"" 

■:::rr";"r4rc':::r,:d\ererafw^^^^^^ 
r;:r,r'";-:;"'.dri.rard r^e^^r th.rtrer,nhin. to do «as to 
r. .o;d. --enj^-j, -^jsnf rdi^: -rr ravr^J-i^^teJ-d 

^t:: ;,r:;r sL°„o:d!^ThT?,ota,'len.th of tl« -a, el*t wee... 



Phvs 



♦ PH..«.tf^-.Tiv ^g>TPe-^stve riflxual advances and 



oblec 



ft«nnfiy4Tiate1v on** out of every twelve woTsen 



wh 



or. w.. :nt.''v;..we<l n.m .yn.M.n.ed -orm phv^loal harassment. 
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'istt^'iil 'li n.ifiiTuish innni? five differ#»nt tvnes o*" Dhvsi.-q^ 

-ir«5r . t.^pr* are occasional incMents of s*ixiial aa3?iult. Although 
only on*. our respondents reported such haraaaiaent, Indieatinn that It 
is rj jite r^r- , we do have Infomation ^ra an Infornnl cill for 
inror-..Mo-i -oniticted in 19B1 re«ardin»< a nun*)er of other such ineidants 
at ''pnn State, an'l i»t:erial9 of the National Arlvisorv romnittee on 
•*iraen'r p-ltici^i onal Prograas incliHe a number of sexual crimes (Till, 

Second, 5om« innHents o** ohvsical harassm.^nt have a clear and 

un-!ist-iise<l Intent on the part of the haraaser to have both momentary 

s^fxun^ -or>.^"t and to attetrot to encourage the victim to oartlcloata in 

a iroro !an*-lr.; ri«xwal encounter. The follovfins? example comes Tron a 

graduate student who was harassed hv a ♦'acultv mewher who was h«r 

advisor -nd r nenfcer of her doctoral conmiittee, as well as her teacher. 

:,/^A, vff' .\ **acultv ol'^nie T was sriven h ride haf.-^f to m 
apa"t(nent ^nd he r^ave »« a ride home. ^ -stopo^-d the car and «;ot 
out ^nd tsVed me to «et out. So I <5ot out and he put his arms 
n-o.i-jd and T tried to remove thenj. then he^ attei>5>t«d to Kiss me 
anrt T cold hiffl we had better leave. We j?ot back Into the oar and 
^ nook -ne home and he asJced me If he could come up to bv apartment 
anr I s^H, "No". He told me that he had Innucnee over mv loh and 
mv '•arf*^»r and that I should think about it. He mentioned 
r«ciprocit.v and said that If T scratched his hack, he'd scratch 
min^. : j;ot our or the car speechless. Hft acted casual about the 
rejection and he kept tellini? me to relax and asked whv I was so 
nervo'is . 

In this case th*- intent to misuse power is clear. The ♦'ollowini? 
In-ident o^ * p:riduate student and her advisor, on the other hand. Is a 
-MSH ^r. tie harasser's Intent to ahus*? hf? authority is more 
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4n. vvve worked together fo- two years. Om Pj'^^^Jf 
wor..in^ late and he drove me hO«e. % tried to kiss «e 
»te .ra-t.-d '^issin^ »e a lot and tried to fljo Mrther. T started 
-vtnP:. He stooped and we talked about It later several tl«es and 
he was very apolCH^tlo. 

One mU^r t,.^k whether this second aeeount Is slnply an eieaeple of a ■an 
nakin.^ .^^ances and being re.leoted. an inoldent imrelated to sexual 
haraasnn^nt . vften this student was a^ed later In the Interview, •Mid 
.nu feel th^ii yo.1 «i^t be pttf»ished In sob» way if you didn't go alon« 
with hini-« she replied. -I wondered whether it would hurt our working 
relationship." 

The nhiri type of physical harassiaent Involves physical contact 
which. r.hotti;h unabashedly sexual, does not seen to be an atteiapt to 
elicit '•■.rther participation froa the victim. The first example comes 
from a freshman who was harassed by a graduate student teaching 
assi.itant . 

He was av lab Instructor. It started with some smart 
r^ommentfl in tne lab. Then there were typical pinches. He 
worse as the term went on. He kept getting '^J^^^^^'-^^^.^iJ^'^^r®" 
and^ would always ruh up aglnst me. He would never leave me 

a lone . 

rne ..ocond exnmple involve*, a graduate student hein« harassed bv the man 
for whom she worked as a graduate assistant. 

:?oA. Students and faculty from mv department were at happv hours 

a lo^'al bar. We had been drinking and standing together 
'L?aH??ng. We were standing In the center of tf^er^^ 
«ach other, when he reached out and «a<te physical contact with -v 
hr^ast He Maintained subtle contact for over ^0 seconds. T was 
sho^k^ arS ^mSwhat confused, wondering if this contact was 
-leUberate. T so<hi realized It was deliberate, but tried not to 
react in an attea|>t to stay eelm. and define the situation. 

7!.e *-ourth type of physical harassment is thinly disguised 

motnentary J»ex„al contact. In these cases it seems that the harasser 

.30^.. '.or. ..ish to he ooenlv sexual, but his actions helle his attitude. 
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^ollowln. e.a«ple is ta.«n fro« the stonr of . «.-^-te student 
enooanterini? « professor froa her depertaent. 

UnP. I was wsmn« fro» the TA cubicles to^^^^^^^^^ ..^re 
nallboxes which were in the «^ ^T?*-!^!;? „« hit ay 

and went out of hi^way to ^"-P in^^l^ oTstlSJlni'hllSetf . 
breasts with his chest ^^^'^ it^ accidental on his 

crabbed both ar breasts. I do ^^^"^ " students and I had 
part. T had seen hia do it to J^^^er ^Mle^«id^stua ^ 

Seard f™ two other feaalegrad ^^^^^^^^.^.^l^erous kick 
them, nrst I pushed hia aW- Then I save nini 
In the leR on his bone. 

n,e finh trp. of Phy»ic.l h.r.„«nt la touching «y not be 

.on,l..~d t.. Mr.«.r to s«u.l . ^ut which Is th. .in- of 
contact Which would onlv b, dlr«t«. toward f.»nle, which 1, r«iet«. 

„ ,t t«at pot«.tl,11, »,u.l ..y th. recipient. ^ incident 
involves a ,.nlor and her .dvl»r, the i. • ."duate ,t«d«.t and 

,a,:.^r who la also th. dlr«.tor of her graduate pro«r.«. 

0 , . . .h rv nice «« hut a UttU ^^^.t^J^^, * 

•<nows «sr hoae town md f-^li^^ili, TZ^e he hu^a i an^ 

this out he thought It was neat, wrv 
lives »e a Visa and I don't like It. 

...T ««.ld oo« m and ta« to hi- -jj^^J TJ!'"!"^" 

l„d;pendent rtudv «rf he would <»" "^^^ '^TSl\^r«e ^s that he 
w «e. put his arm arofflid «. J^'* y,^"^ iSTor knSe and say that 

^fa^t^ MsTep^t-eSr 
.learlv, the varlaMUtv a«ng these fl« tvoea of ohyalcal 
Hara«-»nt 1. «reat. -at all of the Incidents have In co^on thou*. 

oblectlona^le touching which -ust he reacted to In the content of a 
power reution In which the recipient Is a subordinate. 
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Su^rv. Almost o« out or rour of the -o«n l„tervl««<. had he«. 

Mr,««a in at least on. of th. «a,a deacrlbad above during their tl- 
at ?.nn State. Fi«u«s f™. other studlea would ,u«eat that Penn SUt. 
atodenta experl«». no «.re haraaa-ent than studenta at oth«. 
univeraltle. (Benaon and Tho-aon. 1982; U*t. BeiUy. and Ha«rd. 1082; 
Perrv. 108,1. *we».r. a =on«ralon of the e,ti«ate of to absolute 
„u«,er, ,l»ea another perapectlve on the «a»,ltud. of the prohl«.. the 
heat estimate would be that, of the 11.800 f>.ll-ti« -o«n student, 
enrolled at -Jniversltv Pa.* at the tl-e of the atudy. about 2800 had 
exnerl<™ed sexual haraas«nt in ao», fon. <See Appendix AL 

^ Of the categories of aexual harass-ent clearly inyolye so- 
,tte.pt at s«ual contact with a student: nine percent (1 out o. HI of 
.he respondents had experienced aither phyaical haras.«nt or r«,uests 
or de^nds for sex. thus, apprexi-ately 1070 of the wo«n on ca^us had 

to .eal with at least one of these clearly sexual types of 
harass^nt. -Mwelco* requests for dates affected 8t of the wo-e„. and 
, total of 13* n out of 7) of the wonen interytewed had experi«.ced at 
least one of these first three oate^orlea of harassment, therefore, our 
hest estimate would b, that about 1S00 of the wo«n studenta on c,.»«a 
at the time of the suryey had had so-a sort of pass made at them by 
someone In a position of power. 

The final 12« of the totals. repre..«ntin« about 1100 women, 
consists Of students who had been the ob.lect only of su«estiy. re...*s. 
.lo.es. stares or co«ents about their body. *11. In =o»arlson with 
th« other types of harassment such experiences i-^, s«.m -ild, they 
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clearly involve inappropriate behavior and, as our exaa^les illustrate, 
can have a sl^nifieant effect on students* educational experience at 
Penn State. 
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The f^haraeteristios of Sexual Harassnent "'"■•.aidents 

This section of the report presents details re«(arding t>w power 
relation between harassers and victims, eharacteriaties of vlctias, 
consequences for the victim, and the reporting of incidents. 

The Power Relationship * 

The existence of a power relationship between the haraaser and the 
student is a critical defining feature of terasawnt. Slxtv-eight 
percent of the harassment Incidents involved facultv «ert>ers, 
Involved graduate students who were in a position of powsr over the 
student, with the other 12S distributed among cwinselors, phvsiclans, 
lab technicians, and other assorted positions. 

Tn the incidents involving undergraduates about f out of 10 of the 
harassers were the victim's teacher at the time of the harassment 
incident, thus in a position to have an limBedlate effect on the 
educational experience of the student and on her grades. In 8* of the 
incidents the harasser was her current advisor, and in M of the oaaes 
he was her lob supervisor on campus. Tn a f ew cases the harasser held 
more than one of these power positions and altogether, 8S< of the 
undergraduate incidents involved at least one of these positions of 
clear ^ind immediate power. (For other rclationshlos, see Appendix B, 
Tqhie i>. 

Por graduate students the power relationahto Is equal Iv clear, but 
organized somewhat differently. The harasser was a current teacher in 
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,2* Of t.e lnci<i»t,. ^ut S« of ca«. Involve, a f..uU, ^er in 
...r .e..r,«en.. ^ers of a graduate studenfa <.ep.rt«nt «y n..e 
i^o.t.a„t. effaet, on <.«i.lons regarding har progr... fu„«n«. and 
..„.ral rap-tation -Ithin .>r «.ld. I^irtaan percent of tha .raduat. 
.„.de„t mcldanta ln,ol«d a curr«t adviaor and « of the Inoidant, 
involved a «*..r of th. graduate stud«,t.a oo-itt... Ei^t percent of 

haraaaers the »tud«.t.a aupervlaor on ca-pua and l8» of 
tne incidanta Involved either a dep.rt»ent head or a director of the 
student -a graduate prog,«.. Altogeth*-. 87* of the graduate atudent 
incident, involved ao-eon. in at leaat one of these poaition, of pewer. 

The power r.lation-.iP ia farther accentuate. W the aettlngs in 
«nlch the haraaa»ent incident, occured. R.rt,-t»o percent of the 
.ncidenta too. place in the haraaaer'a office, am. another 40, in a 
ouaarco. or Uborator,. It is therefore not aurprislng that «n, of 
th. atudenta -ho had heen haraaaed -ere >^ of the power di«enaion. 
I„ Of the mcidenta the «o«n felt that they .d«ht he puniahed if 

- 4m "K thev felt that they 
they did not go along with the haraaaer and In , U they 

«l«ht be rewarded. Altogether. thought thev ^ght he re«rded or 

punlahcd or hoth. and for incidenta involving physical har.aa«nt. 

* - --^ «- raAfluasts for dates the figure is *0S, 
requests for sex or requests loi 

^^^.....riUic. Of Victis. Graduate students -ere «ore l«cel, to h.« 
.een haraaaed than -ere underg«duate. . Overall, m of the graduate 
3tudenta intervie«ed had he«. haraaaed, as co-parad -ith 19t of the 
undergraduates. There are t-o poasihle explanations for this 
a^fferential. Graduate students have censiderahl, «r. in co-on -ith 
.neir instructors than do undergraduates, including age «.d profeasion.1 
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.„^„,ts: ana «ey are pro.anX, «»-e Xl.el, to fin. tH-aelv., 
retativelY private sattlnss tonether. 

teras3»«.t vioti-a were found In 6? «p.rt-«.t. and in *r.rT 
«.lle«. Of the llhiver.it,. Althoogh a fe« colleges and -ajor. -ere 
overrepresented with regart to naraas-ent. the «.t f»ithft.l 
Pepreaentation of the aituation ia that the h.r.a,««t of atudenta 

oceura throughout the Univeraity 

Flnall,, -hllo it -ay see- unneoeasary to point this out. sexual 
.,r.33«ent is «»t often direot«. to «o-en. Although the 1982 a«.ple 
included only wo«n. a p,«li^««^ .--V or a r».do. aa*le of 100 -«.. 
.one in the spring of 1981 unoove^d only one ineident of s«™al 
harassmertt « 

..^^^^g^iortl^Vict^^ *rass-ent vioti» -ere presented With a 
us. Of poasiMe reactions and aa.ed to indicate their feelings »t the 
M« Of the incident. *at of the -o«« -ere surprises (68«, ».d/or 
anoced («1«). f.lt at leaat unco«fort.hl. (90*) or «-.arasaed 
(71*). Stronger reactions inolud«i anger <63«) and disgust (SW). 
twenty-five percent felt helpless, 32< felt trapped and 22* 
.ri^htened. (For other reactlona. see App«.dl« B. Tahl. 3). 

With rega^ to the long-ter. effects of the incid«,t». 30» of the 
Victims said the harasa^nt had changed their plans or behavior; the 
.hangea included avoiding the profeaaor, changing . «^r. not taKing a 
course, or not putting the pn.fessor on one's co-ittee. nft, Perc«.t 
^ported a change in their relationship -ith the harasser, and 33* 
^ported a change in their general attitude to-ard faculty «*er,. the 
„^„.es generally centered around a lac. of trust. The educational 
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experience for these women, then, was quite different than It would have 
been had tney not been harassed. 

Reporting of Inoldents . Only «l* of the incidents were reported to a 
Departflient Head or to another adniniatrator. Twenty percent of the 
vletiaa at least talked to a faculty aeaber about the Incident and 2% 
talked to the Resident Assistant in their donaitory. All-in-all, 21S of 
the Incidents were known to soaeone who ai«ht have teken sone action, 
but as far as the victiaa knew, no action was taken in any of the 
incidents. 

Tt is not altogether surprising that « out of 5 of the incidents 
never reported to anyone in authority. Only 22% of the victims 
said thev had ever seen the section on sexual harassiaent in the Student 
Handbook . As a result most victims probably do not know exactly what 
constitutes sexual harassm«it or what to do about it if they think it 
has happened to then- 
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The Reduction of Sexual Karaasnent 
The Ikilversity can reduce the incidence and the i^»ct of sexual 
harassment in tvK) ways: First, atop the harasss»nt before it oocurs; 
second, react appropriately if it does happ«i. 

Prevention. 

The fMiversitv Aist take a strong, public and continuing stand 
against the sexual harassaent of students. The first step in this 
direction has already been tak«i. Since 1981, the Otiversity has.tnd an 
explicit policy against the sexual harassaent of students, published in 
both the Student Handbook and the Faculty tend book. However , with 
regard to ttw prevention of sexual harassa^t tha*e are two sajor 
problems with the policy: (1) sexual harassaent is too narrowly defined 
and (2) the policy lacks sufficient visibility. 

Pef jnitlon . The University definition of sexual harassomt with 

regard to studAnta r^ttft as follows: 

Unwelcooe sexual advances, requests for sexual favors, and other 
verbal or pt^rsical conduct of a sexual nature constitute sext^l 
harassment where subaissim to or reJeotiMi of such ooaduot by a 
student is used as a basis for decisions affecting such student. 
( Faculty Handbook . I981, p. 60; Student Handbook . 1983, p. 6,) 

A strict reading of this policy would allow proteaa&rs to threaten their 

students as long as they did iMt carry out their threats. Even a sore 

liberal reading would give both faculty and students the is^ression that 

whatever a professor does is not harassaent unless he openly intosds to 

abuse his power by basing decisions regarding the student cn her sexual 

conduct rather than on the appropriate grounds* tfot only is intent 

llffioult to provft, but as we have argued above, the Inherent ai^iguity 
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of Intent in aueh situations forces upon the viotis a deelslon-aaking 

dileoaa which the University aust not allow. 

\te would reooBBsend that the Uhiversity define the sexual harassment 
of students in the saae way that sexual harasmnt of eoployees Is 
defined. The following phrase is taken fpoa the Dhiversity's definition 
of sexual harassaent of eoployees: "... or such oonduet has the purpose 
or effect of unreasonably Interfering with an individual's work 
performance or creating an intisidating, hostile, or offensive working 
onvlronnent." ( Faculty Handbook . 1981, p. 60) Subsituting the tera 
"educational" for the tera "work* and "working" in that phrase would 
provide students with the sane protection which the University accords 
Its esplovees. 

Publicity . A sexual harassB»it policy can prevent haraasaent only 
if potential harassers are aware of the Ohiversity's eoasitaent to its 
position. Our data show that only M% of Penn State woiaen (22% of the 
harassment vietiffls) had read the statenent in the Stwiont Ha»dbo^; the 
figure for faculty would pr«bably be even lower. 

There are a nun^r of sliaple and Inexpensive seens by which the 
Ifeiversity could make faculty and students aware of Its harassaent 
policy. First, each year the President could write a letter to 
University adoinistrators and teaching personnel (including graduate 
assistants), stating the Itelveraity policy and eiaphaslziag the 
administration's coiMiltaent to the prevention of sexual harassaent. 
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Secon.. P«.i-.nf. -s«. could ^ co-»nio.«- tn«K«n . 
,,r.. .t,oUv PUbli..- in t.» *U«i« —sUr. to in»r. 

t^t It repeatedly reach.. .U sector, or t^ diversity co-«nlt,. 

TMnl. the 1..- of «.»al h.««»«.t could receive regular 
tr«it»«,t i„ orientation pro*^ ror .tudents «^ facult,. the 
Pr.,l.e„t.. letter could ^ Included In racult, -d .tud«.t ori«.t.tlo« 
materials. 

The steps »»>ould con.ld.rabl, d-crea- th. . 

incidence of =>exual b.r.««nt .t ^ State. SUff -bo ar. un»«r. of 
... pn.bl.» produc-d b, tb. oonflu^K- of tb.lr .utHcrlt, and tb.lr 

interest -111 b. .nll,bten«.. Tbo« «bo b*,. Wno-l-gly a--- 
tbelr power -HI be forewarned of the posslbl. con..,n««e,. 

Official Reaction to HarasMent Incident. 

Tbere are two l.port«,t ..pact, of tb. Onlver.it,.. officl.l 
^ to lncld«,ts of sexu.1 b^-ass-ent. The first 1. tb. 
^.^rsltv-s .tat,-«.t of It. ,«»r.l proo«.ur.. »d tb. princlpl.. 
«...b win «ov«, it. r-ction, tb. «cond 1. it. respon- to ,p«ific 
reported eases of harassment. 

state^nt of Procedure.. Tbe *.iver.it, can taKe no action to .top 
, crasser unless his behavior 1. reported. The pr««tiv. .t.p. 
.eco»end.d abov. would not onl, r..ch ..cult,, but would alao b.ip to 

^ n«<««n^itv oolloy and appropriate reporting 
make students aware of Wiiversity poixcy 

proo«.«re.. It i. furth.r n«...ar,. h.^ that tb. ,Ut.^t. of 

procedures tb..selves be de.l«ned to enco«r«^ -o-. - report 

harasssient « 
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The current statenent in the Student Handbook (p. 6) reads as 

follows: 

Alleged ineldents of sexual harassaent in whieh a student 
feels that he or she is a irietl* nay be disoussed tnforaally and 
confidentially with a staff a^ber (either a man or a • " 
acoordanoe with the wishes of the stud«t. At Oaivmity Park, the 
staff oe^r is ai^inted by the vice presidant for student 
affSlrs. Students at other looatioos should oonsult thsir dean or 
director of student affairs to obtain the naae of the staff 
iseiriDer. If appropriate, the staff aerf»er will attaapt to resolvs 
the problea. If the matter U not resolvvd to the sstisfaotion of 
the atitdflrtt, Procedures for RasolYing Student Allegations of 
niseriHlnatton, as outlined, aay be invoked by the studoit. 

This statemojt of procedure has three drawbacks. First, it aay SM to 
students to require contact with a threatingly high level adainistrator 
fthe vice president for student affairs at ttiiversity Park, a dean or 
director of student affairs at the branch oaopuses). Second, the Vice 
President, Dean, or Director in questi«i is likely to be a aan, and one 
for whoa the problea of sexual harassaent is a ainor part of his 
adainistrative duties. Third, the procedure has an ad hoc appearance; 
it seems that the student will first have to tell her stonr to one 
person, then be passed on to soB«jne else who may have no special 
training and perhaps no special interest in probleas of sexual 
harassment . 

To encourage reporting, the policy stateaent aust eoBBuaioate the 
university's cowBitaent to the confidential, synthetic, and effective 
handling of cases of sexual harassaent. The following aaended stateaent 
makes such coaaitaient clearer and should reduce student fears re^rding 
who they will have to report to and how the case will be handled: 
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At «ach cai^Ms thera is a finale staff atdt»tti* who Is asslRned to 
handl*. cases of sexual harassment. At ttaiverslty Park tier name may 
be ohtained fpon the offlee of the Vioe President for Student 
Affairs; At the branch campuses it may be obtained from the office 
of the Dean or Director of Student Affairs* 

If % student feels that she/he has been a victim of sexual 
harassment, the ineident should be discussed with the designated 
staff member. All suoh disoussions af*e completely confidential and 
f.o action will be taken tmless the student so wishes. If 
appropriate, the staff meaber will attespt to resolve the problem 
throu^ informal procedures. If the matter is not resolve to the 
satLsfaotlon of the studmt, Prooedures for Resolving Student 
Allegations of Disorimination, as outlii»d, ny be invoked by the 
student. 



Handlinf, of Specific Cases . Each harassment ineident, viotim, and 
perpetrator presents unique characteristics, and the possibilities for 
University action must be flexible enough to allow fbr reactions 
appropriate to each individual ease. The procedures available to the 
desl,;nated staff a^iaber must range f^om oonfid«itial consultation and 
advice to the victim, through formal disciplinary action against the 
harasser . 

Confidential consultation. Moat victims of sexual harassment are 
interested cnly in being left alone, not in retribution. Their primary 
need ia confidential contact with a person who can provide them with 
infomert advice regarding alternative taotics which they can use 
themselves to atop the harassment. 

One tactic which has proven effective in an MIT program is the 
delivery of a letter to the harasser from the victim. The letter should 
(1) clearly state the behaviors involved, including (where possible) 
dates, locations, etc., (2) present the victim's reactions to those 
behaviors, and (3) indicate the action which the viotim wishes the 
harasser to take now, e.g., change her grade, stop calling her 
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ap.rt««.t, ^notsp^to h.r. et,. » eoPY of the UtUr .hOuM 
lc.pt by tne vietlm. and th. original d.ll..red to tl,. har«.a«- In the 
p«,a««. of a witness. ftcp.rl«». at MIT .u«,..t. that thl. ppoelur. 
stope the haraaa-ant against the oo«.lal«ln« 8t«I«>t and. ftirthar. that 
notified harassepa also atop bothering other atudenta. 

Offlelal Oontaet with the Harasser. to sen oaaea It Bay be 
„ee.«ar, that the adlnlstratlve offleer reaponslbl. for harasannt 
oases oontaet the harasaor dlreetly to Infor. hl» of the student 
oo«plalnt<a). In soeh ea8«i. the Identity of the particular 
«>iH>lalnants(s) aay still be kept confidential. 

If this approach is ineffective, the next step .d,^.t be an l«for-il 
arfiational proce«i such as that u.«l at Tale College (Brandenburg, 
10821. 

Finally. If all other approaches fail, or If disciplinary action is 
deened neeessary, and one or nore of the vlctlM is 
«illlr^ to p«««»d further, for»al dlsolpUnary actlor .ay be takwi. 
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8maai*y of Rsoo«BMKtetions 
In light of the docimented extent of textial harassaent of students 
«t Penn State, the fdlloiflng ten ateiM are reooiwended. 

1 . Appoint a ftente staff sutler at each oa^iua to handle 
eases of sexual harassaent with the power to hold In ooaplete 
confidenoe an? eonveraatlon ret^arding apeoifle iBOideats of 
sexual harassaent. 

2. Develop a packet of trainlnft aaterUls for the sUff «eA«« 
appointed to deal with sexual harassaent. 

Revise the definition of sexual harassaMit of students to 
oake it ooaparahle to that reffardinit the harassaent of 
eaplovees, i.e., to include any sexual misbehavior which- 
creates a hostile educational envirenaent (see pp. 15-17). 

%vise the policv stateaent to aake it clear that there is 
a wc»an appointed at eadi eaapus to renularly handle oases of 
sexual harasSBMfit (see pp. 18-20). 

5. Revise the policy stateaent to aake it clw that all 
discussions of specific incidents of sexual harasmnt are 
ccwfldential and that no action will be taken without the 
student's <Mmsmt (see Dp. 18-20). 

6. Distribute an annual letter froa the President to teaehln^ 
and adalnistrative personnel eaphaaixing the ttilversitv s 
eomitaent to the elialnatlon of sexual harassaent (see pp. 

17-18). 

7. Present the stateaent of the ttiiversltv's sexual 
harassaent policy every aeroster as a ftai-paw display ad in 
the Collegian (see pp. 17-18). 

fl. Include the issue of sexual harasa»«it as a regular part 

of orientation proieraas and aaterials fw students and ftioultv 

(see pp. 17-18). 

C. Purchase the training prograa, "Tell Soaeoiw". designed 

at the Ohlversity of Michigan to discourage sexual haras«ent. 

10. Cbnsider the approprUteness for Penn State of the 

aediatlon procedure used at Yale. See Brandenburg, 1982. 
Appofidlx 

All of these pecoflMendations could be iapleaanted iBMediatel7, easily. 



and at alninal cost to the University 
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Appendix A 

Number of Vomn at tkilversity parte Bxperimoing Sexual Rarassaent 

Pereent BSSj^^ 

1. Physieal harassaant 

3. Requests or denai^s for sese 2t 336 

3* OiveloaBe requesta fcH* dataa B$ 9^4 

4« Suggestive behavior 20% 2360 



Sub-total** of pbysloal harasaaent and 

requests w deaands f<»* a«x B% 944 

Sub-total of physioal harasnant, 
requests ea* deaands for sex, and 

unwe loose requests fwr dates IBS 1534 

Total of all four types of harasaaent 24$ 2832 



•Estlfflate based on the saaple peromts and eorollamta, ^H*ing, 1982. 

**The sub-totals and totals do not eorrespoid to the sm of the 
categories involved becauM sMie vtmmi experleneed oore than one kind of 
harassfflpnt . 
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Appendix B 

Tables of Charaoteriatlos o** Sexual Itarassaent Incidents 



Table B-1 

Power Relationahlp Between trie tin and Harasser 
at the Tlaa of the Incident 

(n«125) 

Perewit of 



Power Relet ionshlD lbid»»tMrf.».«^ r^4A^*,, 


Cradttate Incidents 
32« 


Qirrent teacher 


70t 


Past teacher 


H 


171 


current advisor 


9% 


135 • 


Past advisor 


6% 


?5S 


Faculty oeaber, vietiafa dept. 


m 


53% 


Meaber of viotia's eonnittee 




9% 


Job supervisor 


s% 


B% 


Adninlstrator 


0% 


18* 



•Pereents do not add to 100 because a harasser could hold aultiple 
positions • 
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Table B-2 

Settings in Uhieh Incidents Ocourred 
(n«126) 



Setting Percent of Inoid^ts* 



Class or Lab 




Haraaser's Office 




Victim's Office 


^oi 


Elsewhere on canpus 


26% 


Harasser's Home 


7% 


Victim's !k»e 




Party 


10$ 


Bar 


12H 


Other 


18$ 



'Percents do not add to 100 because smm incidents involve 
multiple locations. 
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Table B-3 

VietlB's Raaotiona at the Tiae of the Incident 

(n8l26) 

Reaction Permt of Incldwts* 



Shocked 

Surprised 

Ead>aras3ed 

Uncoafortable 

ConAised 

Frlghtaied 

Helpless 

Trapped 

Angry 

Insulted 

Digested 

OlPty 

Used 

Oullty 

Ashamed 

Flattered 

Didn't bother her 



«1* 
68K 

71* 
9W 
32* 
22* 
25* 

32* 
63* 
50* 
5** 

3* 

18* 

7* 
6* 

24* 
10* 



•Percents do not add to 100 because v lot las could Indicate 
multiple ructions. 
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Table M 
Reporting of Ineldents 
(nsiaS) 



Recipient of Report 

Adainistrator 

Caflq>us Police 

Harasser's Departaent Head 

Victia's Resident Assistant 

Vic tin's Advisor 

Faculty Menber Other Than Advisor 

Female Friend 

Male Friend 

Parents 

Other 



Percent of Incidents* 

ot 

3* 
2t 
9% 

^2% 

70% 
38S 



*Percents do not add to 100 because victios indicated all 
Individuals to whoa the incident was reported. 
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